ABSTRACT
Introduction
"The labor market is in continuous internal motion, with workers moving rapidly between jobs, unemployment and non-participation even during periods of stable economic activity" (Marston, 1976, p.169 ). This paper is concerned with the transitions between the labor market states. There are many studies on this topic for the developed countries, for example, Marston (1976) and Francesconi (1999) for the USA, Bellman et al. (1995) for Germany, Nielsen et al. (2000) for Norway, and Theeuwes et al. (1990) for Holland investigated the transitions. There are also several studies for the transition countries, for instance Huitfeldt (1996) and Lauerova and Terrel (2002) studied the transitions in the Czech Republic while Foley (1997) and Grogan (2000) studied the same in Russia. Studies for developing countries are scarce. Wolterman (2002) who studied the transitions in Brazil is the only study we encountered. Present paper is the first study of the transitions between labor market states in Turkey. In this paper we undertake a systematic study of the determinants of transitions in the Turkish labor market using the Household Labor Force Survey (HLFS) panel data of 2000 and 2001 . Towards this end we provide two types of evidence. First, we compute annual transition probabilities between labor market states of employment, unemployment and out-of-the labor force by gender, ruralurban residence, marital status, age and educational groups. We then use the transition probabilities to analyze the differences in unemployment rates of these groups. We highlight the differences between urban men and urban women and between individuals with different marital status. We next present estimates of gender-specific multinomial logit models to analyze the determinants of men and women's transition probabilities across labor market states in Turkey. This analysis includes the factors which can explain the transition probabilities such as age, education, regions of residence, occupation, provincial unemployment rate etc. This process provides insights about factors affecting transition probabilities. The findings are important for designing policies to reduce the unemployment rate. This paper proceeds as follows. The HLFS and sample data used in this paper are briefly described in Section 2. Section 3 presents the methodology. Section 4 presents transition probabilities between the labor market states under Markovian assumptions. Section 5 analyzes the sources of differentials in unemployment rates among some demographic groups by using Marston (1976) 's decomposition. Section 6 provides the estimation results of the multinomial-logit models for determinants of transitions out of employment, unemployment and not-in-the labor force. The final 5 section provides the concluding remarks.
The Data and Unemployment Characteristics
The data used in this paper are taken from the Turkish Household Labor Force Survey (HLFS) which is nationally representative and covers rich information about the Turkish labor market. This survey was conducted biannually by the State This property allows us to follow the individuals through time. For example, we can observe whether an unemployed individual finds a job, or an employed individual loses his/her job over time.
HLFS distinguishes between the labor market states of employed, unemployed, and out-of-the labor force. Following internationally accepted definitions are used in order to identify these labor market states. The employed covers all individuals aged 15 or over who during the reference period were economically active for at least one hour. They could be regular employee, casual 6 employee, employer, self-employed or family worker. Individuals who did not work during the reference period for various reasons but have a job attachment are also included. The unemployed includes all individuals aged 15 or over who were not employed at any job even one hour, who have no job attachment during the reference period. They should have used also at least one of the job search channels for seeking work during the last three months and should be available to start work within 15 days. The remaining individuals aged 15 or over comprise the out-of-the labor force group (SIS, 2001a:XXIII-XXIV) . The labor force participation rate for all individuals was about 43 percent in the first quarter of 2000 and about 46 percent in the second quarter of 2001. This is very low compared to the labor force participation rates in the OECD countries (OECD database, 2004) . Further women's labor force participation rate is in particular low at about 19-22 percent during the first and second quarters of 2000 and 2001. We note that a low proportion of individuals who are non-graduate (illiterate plus literate without a diploma) is employed. Similarly, a rather low proportion of married females are employed. The unemployment rate for women is somewhat higher than for men. However, the unemployment rate for urban women is substantially higher 7 than for urban men, 16 percent versus 9 percent in the first quarter of 2000. The unemployment rate for youth between 15-24 years is also very high, 17 percent for men and 21 percent for women in the first quarter of 2000. Further, we note that the unemployment rate of non-married men (17 percent) and women (19 percent) are much higher than that of the married men (6 percent) and women (6 percent).
The trends in annual urban versus rural unemployment rates, between 1988 and 2004, are provided in Figure 1 . The rate of unemployment for urban men has been quite steady while for urban women it has been on a declining trend.
Nevertheless, the recent economic and financial crisis negatively affected these tendencies (Tunali 2003:45) . Especially, in the years between 2000 and 2002, the rate of unemployment increased from 7.77 percent to 13.07 percent for urban men and from 13.00 percent to 18.81 percent for urban women. The unemployment rates have been noticeably lower in rural areas. In the rural areas about 88 percent of female labor force and about 57 percent of the male labor force were employed in the agricultural sector (SIS, 2005) . This finding supports the suggestion of Tunalı (2003:44) that "while women have traditionally been economically active in familyowned farms, young men have sought work outside agriculture to supplement farming income". Therefore, the rate of unemployment for rural women is generally lower than for rural men while the rate of unemployment of urban women is much higher than that of urban men. Trends in unemployment rates by gender and marital status over time are shown in Figure 2 . An increase in these rates after the 2001 crisis is obvious in this figure also. The figure shows that unemployment rates of non-married men and women are much higher than those for married men and women. Therefore, this 8 study seeks to provide reasons for the differential in unemployment rates of urban men and women and of the non-married versus married men and women.
Methodology

Transition Probabilities Methodology
The movement of the individuals from one labor market state to another is regarded as a dynamic process which can be described by a Markov Process.
Individuals in each period are observed in one of the three labor market states of employment, unemployment and out-of-the labor force. Corresponding to these three labor market states nine transition probabilities between states i and j can be observed. These are provided in the following matrix notation as:
The cells of the matrix, T, show the transition probabilities between the labor market states. For example, P uu denotes the probability that an individual stays in unemployment between time t and t+1; P ue refers to the probability of leaving unemployment for employment, etc. The gross probability of transition from state i to state j is defined as the ratio of the number of persons in state i at time t who are in state j at time t + 1, to the stock of persons in the original state i at time t (Marston, 1976) .
9 Marston (1976:171) states that we do not need to know all of the transition probabilities between the labor market states to depict the system. Since the probability of keeping the initial position in any one of the labor market state is equal to one minus the probability that the individual exits from the initial position for the other states, we need only two of the each row. Thus, we have six independent transition probabilities. All of these probabilities can be transformed in various alternative techniques. For example, one can calculate the "probability of successful labor-force entry" as (Marston, 1976:172) :
ou oe oe ns
Following the equation developed by Marston (1976) one can write the rate of unemployment (UR) in terms of the transition probabilities. Thus, if the transitions into and out of employment are equal and the transitions into and out of unemployment are equal, i.e. if the labor market is in a "steady state". the rate of unemployment can be written in terms of the transition probabilities as:
(1 ) (1 ) eu ns eo eu ns eo ue ns uo P P P UR P P P P P P
It should be noted that the rate of unemployment shown in the equation (3) will not be equal to the actual unemployment rate due to the possible biases in the gross flow data and the fact that the labor market may not be in steady state (DeBoer and Seeborg, 1989:407) . Nevertheless, this formula may be very functional in examining the impacts of changes in the transition probabilities on the rate of unemployment.
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We observe from equation (3) that rises in the P eu , P eo , and P ou rise the rate of unemployment. However, increases in P ue , P uo , and P oe reduce the rate of unemployment. Lauerova and Terrel (2002:7) suggest that if we can identify the transition probabilities that are crucial for decreasing the rate of unemployment for a particular labor market group, then we can design the appropriate policies to decrease the unemployment rate.
Multinomial Logit Model
We estimate a gender-specific multinomial logit model of transition probabilities in order to assess the effects of personal characteristics, employment characteristics and local labor market conditions. The multinomial logit model is given by:
where subscript i represents the individual and Z ijk are the characteristics of the i-th individual moving from state k to state j. The covariates included in the Z vector such as age, education, marital status etc. are described in Table 3 . Greene (1994:666) states that the coefficients of the multinomial-logit model are difficult to interpret. Therefore, we obtain the marginal effects. The marginal effect of a covariate, z i , on the transition probability to state j, P j , is given by:
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where j β and k β are the relevant elements of the parameter vector β. Consequently, the size of a variable's effect depends on the choice of Pj (Foley (1997:24) and Lauerova and Terrel (2002:8)) . In this paper, we provide the estimates of marginal effects and their standard errors evaluated at the sample means of the variables.
Estimates of Transition Probabilities
In this section we will examine the annual transition probabilities between the first quarters of 2000 and 2001 in Table 4 and between the second quarters of 2000 and 2001 in Table 5 . These probabilities are presented by gender, rural-urban residence, marital status, age and education groups. The youngest age group 15-19 has higher probability of losing their jobs than the older age groups. We further observe that the probability of losing a job decreases with an increase in the education level. For men the probability of losing a job is less than ten percent for high school graduates and over in the first and second quarter transitions while for women this probability is less than ten percent only for university level education.
Transitions from Employment
Transitions from Unemployment
The probability that an individual finds a job from unemployment (P ue and the ensuing recession. The probability of remaining unemployed (P uu ) is higher for women than for men in the both quarter transitions. The increase in the probability of going from unemployment to out-of-the labor force (P uo ) from first to the second quarter transitions is striking. This probability increases from 4.45 percent to 26.81 percent for men and from 6.40 percent to 55.29 percent for women from the first to the second quarter transitions. The increase is much larger for women than for men. Similar patterns are observed for rural-urban and married-non-married groups.
The increases in the probability of going from unemployment to out-of-the labor force are much larger for urban women than for urban men and for married women than for married men. The discouraged worker effect implies an increase in the probability of going from unemployment to out-of-the labor force during recessions (Seeborg and DeBoer, 1989) . This increase was obvious during the second quarter transitions of the recession period. The discouraged worker effect is mostly observed for women rather than for men.
The probability of finding a job from unemployment is lowest for age groups 55 plus and age 15-19. The probability of going from unemployment to out-of-the labor force is highest for the same age groups. The probability of finding a job from unemployment shows an increase with the level of education except for the high school and vocational high school graduates in the first quarter transitions. In the second quarter transitions this probability increases with the level of education except for the vocational high school graduates. Further, the probability of going from unemployment to out-of-the labor force is larger for all education levels in the 14 second quarter transitions than in the first quarter transitions. For instance, for the non-graduates this probability increases from 8.33 percent to 53.85 percent.
Transitions from Out-of-the Labor Force
The probability that an individual remains out-of-the labor force is about 86 percent for the first and second quarter transitions. The probability from out-of-the labor force to unemployment increases for women while it decreases for men from the first quarter to the second quarter transition. Similarly, this probability increases for married women while it decreases for married men from the first quarter to the second quarter transition. These observations imply that as economic conditions worsen from the first quarter to the next, male workers become unemployed and women reduce their reservation wage and enter the labor market as added-workers.
Men are more likely to find a job from out-of-the labor force than women:
22.89 percent versus 6.69 percent in the first quarter transition. Further, married men are least likely to remain out-of-the labor force (smallest P oo ) and most likely to find a job (highest P oe ) in both the first and second quarter transitions. The examination of transitions by age group indicates that the probability of going from out-of-the labor force to unemployment decreases smoothly with age. The 55-plus age group has the lowest probability of leaving for a job and the highest probability of remaining in out-of-the labor force in both quarter transitions. Analysis of the transitions by education level indicates that the probability of going from out-of-the labor force to unemployment increases with the level of education except for the two-and fouryear university level in the first quarter transition and except for the vocational high 15 school level in the second quarter transition. Four-year university and over group has the highest probability of leaving for a job in both quarter transitions and lowest probability of remaining in out-of-the labor force in the second quarter transition.
In the next section we examine the transition probabilities by using the Marston's decomposition in equation (3).
Sources of Unemployment Rate Differentials by Gender and Residence
In order to understand the differentials in unemployment rates we should examine the differentials in all transition probabilities besides transitions in and out of unemployment. It is clear from the equation (3) that the unemployment rate is negatively correlated with the probabilities of P ue , P uo , and P oe . Thus, the increases in these three transition probabilities will decrease the rate of unemployment. On the other hand, the probabilities of P eu , P eo and P ou are positively related with the rate of unemployment and the increases in these probabilities will increase the rate of unemployment.
Let us first look at the sources of unemployment rate differentials between urban men and urban women. We know that larger values of the probabilities of P ue , P uo , and P oe for urban men compared to urban women increase the unemployment rate differential between urban men and urban women, since these transition probabilities decrease the rate of unemployment for urban men more than that for urban women. Therefore, as shown in Tables 6 and 7 , urban women's larger unemployment rate is being forced by differences in the two probabilities. These are the probability of a move from unemployment and out-of-the-labor-force to 16 employment (P ue and P oe ). These probabilities are 34.10 (31.25) and 15.26 (13.19) percentage points larger for urban men than for urban women in the first (second) quarters. The difference in the P uo is in favour of urban women (i.e. decreasing the rate of unemployment for urban women more than that for urban men). These are 1.82 (25.78) percentages in the first (second) quarter transitions. But this cannot compensate the other differences in probabilities of P ue and P oe . Lauerova and Terrel (2002:12) reach the same conclusion for the Czech Republic in explaining the gender differential in unemployment rate. Let us now look at the other remaining three probabilities: P eu , P eo and P ou . We know that if one of these transition probabilities is lower for urban men than for urban women, it decreases rate of unemployment for urban men compared with that of for urban women. Thus, it increases the difference among them. However, as can be observed from the Tables 6 and 7 , P eo and P ou are higher for urban women than urban men. These two probabilities contribute to increase the gender differential in urban unemployment rates, and the largest contribution comes from P eo . Thus, urban women are more likely to leave the labor force from employment than urban men, i.e. become discouraged. Also, the difference in P eu is in favor of urban women, but this cannot compensate the other differences in P eo and P ou .
We now look at the unemployment rate differentials between non-married and married individuals. This gap is positive in the two transition periods. All the transition probabilities that determine the rate of unemployment are against the nonmarried individuals, except P uo in the first quarter transition. The probability of losing a job and going to unemployment (P eu ) is more than two times higher for nonmarried individuals than for the married in the first quarter transition. The difference 17 between non-married women and men is also positive. The two main sources that explain non-married women's higher unemployment rate with respect to non-married men are the transition probability from unemployment to employment and from employment to not-in-the labor force. The difference in the first probability is -28.47, that is, negatively related to the unemployment rate, and the second probability is 10.48, which is positively related to the unemployment rate in the first quarter transition. Therefore these probabilities increase the unemployment rate differential between non-married women and non-married men. As shown in the Table 8 , the most pronounced difference in unemployment rates is seen between non-married women and married women. There are two sources of this difference; these are P ns and P eo .
When we control for education, we observe that the unemployment rate differential between non-graduates and other education levels are negative for the individuals with less than university degree in both transition periods. It is observed from the Tables 8 and 9 that two main sources of this negative difference are the differential between P ns and P uo . In the Tables 8 and 9 we provided the partial differences in unemployment rates for prime aged and education groups for men and women. These tables indicate that the difference between women and men is generally positive and the gender gap reaches its maximum level for the middle school graduates in the first quarter and for the high school graduates in the second quarter transition.
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Multinomial-Logit Estimation Results
In this section, we pool the two quarters (quarter transition data) of the HLFS and estimate each model at the means of the explanatory variables. Consequently we have 37,984 individuals in the multinomial-logit estimation. In the Appendix Table 1 we provide the means and the standard deviations of the variables used in the analysis by labor market state of origin; employment, unemployment and out-of-the labor force. In the following sections we discuss the estimation results 3 of the models for each type of the transition separately.
The Determinants of Transitions from Employment
In this section we examine the determinants of transitions from employment to unemployment and to out-of-the labor force. The results are displayed in Table 10 separately for men and women 4 . We discuss the variables, in the order they appear in to go out-of-the labor force when they lose their jobs. Thus, for both men and women, the probability of leaving a job for out-of-the labor force decreases with an increase in the education level.
Considering the different age categories, we observe that for men, the marginal effects on transition from employment to unemployment are mostly insignificant. The statistically significant marginal effects for age 20-24 and age 25-34 are positive and imply that men in these age groups have higher risk of becoming unemployed compared to the base category of age 15-19. The statistically significant marginal effect for age 55 plus is negative when occupation dummies are excluded implying that older men have lower risk of becoming unemployed compared to the base category of age 15-19. Similar results and implications hold for women also.
For both men and women the marginal effects of different age categories on transition from employment to out-of-the labor force are mostly significant and negative except for men age 55 plus which is positive. Thus, the probability of going from employment to out-of-the labor force declines with the increase in age except for men in their late careers. Examining the marginal effects of the local unemployment rate on the transition from employment to unemployment we observe that for men, they are positive and statistically significant while for women they are statistically insignificant. These results imply that men who live in high unemployment provinces are more likely to become unemployed. For both men and women the marginal effects of local unemployment rate on the transition from employment to out-of-the labor force are positive and statistically significant implying that men and women who live in high unemployment provinces are more likely to go out-of-the labor force when they lose their job.
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With regards to the effects of different occupation groups, we observe that for both men and women, the marginal effects on the transition from employment to unemployment are not statistically significant except for men for occupation 6 which is agricultural workers. The results imply that men agricultural workers are less Finally, we include a public sector dummy in order to capture the effect of establishment ownership. For men and women both the marginal effects on the transition from employment to unemployment are negative and statistically significant implying that workers in the public sector are less likely to become unemployed compared to private sector workers. For men the marginal effects on the transitions from employment to out-of-the labor force are negative and statistically significant implying that public sector workers are less likely to go out-of-the labor force while the same marginal effects for women are statistically insignificant.
The Determinants of Transitions from Unemployment
In this section we discuss the determinants of transitions from unemployment to employment and to out-of-the labor force. The estimation results are reported in Table 11 separately for men and women. In addition to the explanatory variables used in the previous section we included the duration of unemployment at first interview in order to capture the heterogeneity among the unemployed (Foley, 1997 and Huitfeldt, 1996) . Further, it is highly likely that the probability of receiving an offer depends on an individual's job search strategy (Devine and Kiefer, 1991 and Hutifeldt, 1996) . In order to capture this effect we also include a group of dummy 23 variables for the job-search methods used by unemployed individuals.
We observe in Table 11 that 
The Determinants of Transitions from Out-of-the Labor Force
In this section we discuss the determinants of transitions from out-of-the labor force to employment and unemployment. The estimation results are reported in Table   12 With regards to effects of age we observe that the marginal effects of age for men (after age 45) and for women are all negative and statistically significant 30 implying that increases in age reduce the likelihood of exiting out-of-the labor force to employment compared to the base category of age 15-19. The marginal effects of age on transition from out-of-the labor force to unemployment are statistically significant and negative after age 44 implying that for men increases in age reduce the likelihood of exiting out-of-the labor force for unemployment. The same marginal effects for women are mostly insignificant in magnitude. Examining the marginal effects of the local unemployment rate on the transition from out-of-the labor force to employment we observe that for both men and women they are negative and statistically significant implying that men and women who live in high unemployment provinces are less likely to obtain a job from out-of-the labor force.
For both men and women the marginal effects of local unemployment rate on the transition from out-of-the labor force to unemployment are statistically insignificant.
With regards to occupational groups we observe that for both men and women the marginal effects on transition from out-of-the labor force to employment are all positive and statistically significant. These results suggest that for all of the occupational categories men and women both are more likely to obtain a job from out-of-the labor force compared to the base category of professional and related workers. For both men and women the marginal effects on the transition from out-ofthe labor force to unemployment are mostly insignificant. We now consider the results for the employment status. For both men and women most of the marginal effects of employment statuses on the transition from out-of-the labor force to employment are all positive and statistically significant. The results imply that all of the individuals in different employment statuses are more likely to get a job from out-of-the labor force compared to the base category of regular employees. As for the 31 transition from out-of-the labor force to unemployment most of the marginal effects are statistically insignificant for both men and women.
Concluding Remarks
In this paper, we examine the labor market transitions in Turkey by using the HLFS data. In the first part, we analyze the transition probabilities between the labor market states of employment, unemployment, and out-of-the-labor force under Markovian assumptions. We analyze the sources of unemployment rate differentials for gender, rural-urban residence and marital status, by using the Marston's (1976) decomposition. In the second part of the study, we further analyze the transitions in the Turkish labor market by estimating multinomial logit models. In this part we concentrate on the role of individual characteristics. These include age, education and other determinants, such as, region, occupation and status in employment. The main findings of the study are summarized in this section.
For designing policy tools in order to reduce the unemployment rate differentials among the labor market groups it may be useful to have an idea about the differentials in the following six transition probabilities (Lauerova and Terrell, 2002) . These are P eu , P eo , P ue , P uo , P ou , P oe . For example, for non-married individuals, the most important factor explaining their higher unemployment rates are that they are less likely to enter the labor market successfully than the married individuals, and they are more likely to leave (quit or lose) their jobs for unemployment (P eu ). The main factors behind the unemployment rate differential between women and men in the urban areas are as follows. The first is the probability of exiting from employment for unemployment (P eu ) for urban women is larger than those of urban 32 men. The second is the probability that women leave unemployment for a job (P ue ) is lower than men's. Thus, due to the above factors the rate of unemployment is considerably higher for the urban women than urban men. This observed unemployment rate differential can be considered one of the factors behind the female's lower labor force participation in the urban areas (Tansel, 2002; Tunali, 2003) . Our findings support this since most of the job loser women go to out-of-the labor force. Hence, because of the economic crisis most of the job-loser urban women become discouraged. In this regard, Turkish policy makers might consider creating a policy tool to increase women's participation rate. A further policy tool might be developed to increase women's chances of obtaining a job from unemployment. Another policy tool might focus on reducing the women's higher risk of losing job relative to men.
Let us now consider the estimation results of the multinomial logit model. It is found that for both men and women, there is a significant difference between the education groups in the probability of becoming unemployed from employment. For men, we observe that the university educated individuals are less likely to go both to unemployment and to out-of-the labor force compared to illiterates and nongraduates. However, for women increases in the education level does not affect the transition from employment to unemployment. While educated women are less likely to go from employment to out-of-the labor force compared to illiterates and nongraduates. A further finding is that men and women with a university degree are more likely to find a job from unemployment compared to non-graduates. However, having a vocational high school diploma does not make any significant difference in obtaining a job from unemployment. Hence, human capital effect is seen only for the 33 university graduates. This finding is also supported by the estimation results of transitions from out-of-the labor force to employment. Four-year university education increases the likelihood of exiting from out-of-the labor force to employment. Further, younger individuals are more likely to lose a job but older individuals are less likely to find a job from unemployment.
We used the provincial level unemployment rate as a proxy for labor market conditions. We found significant and expected marginal effects for each gender in the cases of P eo P ue and P oe . In the other transition case of P uo , this variable is not significant for men and women. These results imply that men and women who live in high unemployment provinces are more likely to lose their jobs and less likely to obtain a job from unemployment. Policy makers could concentrate on improving the unemployment rates in the high unemployment provinces. Further, increasing labor mobility between provinces could increase the likelihood of finding a job.
One of the important findings is that casual employees are more likely to lose their work compared to regular employees. Regarding the employment sector the most striking result is that the marginal effect of the public sector variable on the transitions from employment is negative and highly significant suggesting that workers in the public sector are less likely to become unemployed. The findings, on casual and non-public sector employees, imply that these groups are more likely to lose their job compared to other groups. Therefore, they may be considered as special target group by the policy makers. Regarding the unemployment duration parameters in the transitions from unemployment to employment, in general, we found the expected marginal effects. However, they were significant only for women implying 34 negative duration dependence which means that the likelihood of getting a job from unemployment declines with increases in unemployment duration.
Finally, for the job search methods in P ue equation, we found negative significant effect for "try to provide equipment, credit, place to establish own business" and positive effect comes from "newspaper" and "workers agent and mediators" variable compared to "personally job seekers" for men. If we look at the P uo equation for men, the negative and significant effects only comes from "employment office", "workers agents" and "other" variables. Therefore, it is possible to say that although the "employment office" variable does not contribute to finding a job for unemployed men, it ties them to the labor force. However, all of the job search method dummies are insignificant in the transition from unemployment to out-of-the labor force in the female equations. Overall, the results suggest that for men the newspapers and workers agents are the most useful job search strategies. 4. Education consists of a set of six dummies: The reference category includes those who are illiterate plus those who are literate but did not graduate from a school. The other education categories are "Primary School", "Middle School", "High School", "Vocational High School", "Two-Year University", and "Four-Year University and over" ("Univ4pl").
5. Age is a set of six dummies: "age1519": Age 15-19 (base category) "age2024": Age 20-24 "age2534": Age 25-34 "age3544": Age 35-44 "age4554": Age 45-54 "age55pl": Age 55 and over.
6. "Unemprate" is the provincial unemployment rate.
7. Occupation in the job (last job for the unemployed persons) consists of eight dummies: "occup1": Professional and related workers (base category), "occup2": Administrative and managerial workers "occup3": Clerical and Related Workers, "occup4": Sales Workers, "occup5": Service Workers, "occup6": Agricultural Workers, "occup7": Non-Agricultural Workers "occup8": Workers not classified by Occupation 8. Status in the current job (last job for the unemployed persons) consists of six dummies: "status1": Regular Employee (base category) "status2": Casual Employee "status3": Paid family Workers "status4": Employer "status5": Self Employed "status6": Unpaid Family Workers Variable(s) used only in transitions from employment: 9. Public Sector dummy takes value 1 if an individual works in the public sector, 0 (zero) otherwise.
Variables used only in transitions from unemployment:
10. Search Method dummies takes value 1 if used by an unemployed individual. The reference category includes those who are "personally job-seeking". Other Job-search methods are; "Friendsetc" (Friends and relatives", "Newspapers", "Employment Office", "Workersagent" (Workers agents and mediators), "Trytoprovideequipment" (try to provide equipment, credit and place to establish own business), and "Other methods".
11. Duration of unemployment is set of five dummies. Takes value of one if the duration of unemployment lies into that group; duration 1-3 (month) (base category), duration 4-6, duration 7-12, duration 13-24,duration 24 plus. 
MALE FEMALE
Note: 1) Standard errors in brackets.
2) * significant at 10%; ** significant at 5%; *** significant at 1%. 
